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Neil Kohler, Superintendent of Schools
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Notice of Vacancy-For the 2026-2027 School Year
Elementary Specials Teacher/Elementary Music Teacher

Job Posting: Elementary Specials Teacher / Elementary Music Teacher
Location: Brown City, Michigan

Position Type: Full-Time, Elementary Education (Grades K-6)

Start Date: 2026-2027 school year

Application Deadline: April 14, 2026, or Until Filled

Position Overview:

Brown City Community Schools is seeking a dynamic, student-centered Elementary Specials/Electives Teacher to
serve students in grades Kindergarten through 6th grade. This position plays a vital role in providing engaging,
developmentally appropriate enrichment opportunities that support the academic, social, and creative growth of all
learners.

The ideal candidate will foster a positive, inclusive classroom environment where students are encouraged to
explore their creativity, build foundational skills, and develop confidence. While the specific course offerings may
vary based on district needs and candidate strengths, preference will be given to individuals with a Music
certification or demonstrated ability to effectively teach music at the elementary level.

Responsibilities include designing and delivering high-quality lessons aligned with Michigan academic standards,
integrating cross-curricular connections, collaborating with classroom teachers and staff, and contributing to
school-wide events and performances when appropriate. The successful candidate will be enthusiastic, flexible,
and committed to building strong relationships with students, families, and colleagues.

This position offers the opportunity to positively impact the educational experience of all K—6 students by
providing meaningful, engaging elective experiences that enhance the overall school community.

Qualifications:

e Valid Michigan teaching certificate with proper endorsements (or ability to obtain)

e Endorsement in Music Education (JX or JQ) preferred or demonstrated ability and experience teaching elementary
music.

e Certification appropriate for teaching Elementary Education (K-5 or K-8).

e Demonstrated ability to design and deliver engaging, developmentally appropriate lessons for students in grades K-
6.

e Ability to integrate music and/or other elective content areas into a well-rounded elementary program.

e Ability to organize and coordinate student performances, showcases, or school events (preferred).

e Strong communication and collaboration skills to work effectively with staff, students, and families.



Preferred Experience & Key Responsibilities:

e Previous successful teaching experience in an elementary school setting (K-6).

e Experience teaching elementary music, including vocal and/or basic instrumental instruction.

e Experience organizing student performances, concerts, or school-wide programs.

e Background in integrating arts or electives into core academic subjects through cross-curricular collaboration.
e Experience using instructional technology and digital tools to enhance student engagement and learning.

Contract Terms:

This position will be covered under Brown City Federation of Teachers’ Union Contract, including salary schedule, benefits,
and working conditions as outlined in the collective bargaining agreement.

How to Apply:

Submit your application including a cover letter, resume, copies of certifications, and references to:
Neil Kohler, Superintendent

Brown City Community Schools

4349 Second St., PO Box 160

Brown City, Ml 48416

Email: nkohler@browncityschools.org

Deadline to Apply:

April 14, 2026, or Until Filled

Brown City Community Schools does not discriminate on the basis of race, color, national origin, sex, disability, age, height, weight, familial status,
genetic information or any legally protected characteristic, in its programs and activities, including employment opportunities.

In accordance with federal law, any person employed by the district must provide evidence that s/he is eligible to work in the United States

In accordance with state law and board policy, no person shall be hired to work in contact with children prior to being fingerprinted and passing a
criminal records review.



